Healthy Virginians Background

Healthy Virginians Initiative

Governor Kaine’s focus through Healthy Virginians is to help protect, support and enhance a healthy and productive workforce in Virginia. This kit is provided to assist agency coordinators in the planning and implementation of the initiative. The program’s goals are to educate state employees on healthy lifestyle issues and the steps they can take to be and stay healthy, and to increase employee participation in wellness and preventive care. 

The introduction of Healthy Virginians in fiscal year 2005 produced a number of solid accomplishments.  More than 20,000 state employees participated in the program, walking 2,000 more steps and cutting 100 calories daily.  In all, employees logged over 250,000 miles, equal to walking around the world 11 times. State employees were encouraged to use their 15-minute breaks as “fitness” breaks daily.  

In July 2006, the state health plans removed any financial barriers for employees to receive annual wellness and preventive care services, such as mammograms, annual physicals and prostate specific-antigen (PSA) tests.  In conjunction with these measures, Healthy Virginians this year will stress weight management, proper nutrition and other programs designed to help employees live healthier lifestyles. 

Virginians 

The overall health of Virginians continues to be at risk.  Obesity, diabetes and cardiovascular disease are affecting quality of life, life expectancy and the cost of health care.  Too many Virginians smoke, are overweight and do not exercise.  The most recent statistics from the Kaiser Family Foundation show that:

· 20.0 percent of Virginians are obese

· 56.4 percent of Virginians are overweight and obese

· 20.8 percent of Virginians currently smoke

· 22.0 percent of Virginians engage in no physical leisure time activity

· 6.9 percent of Virginians are reported to have diabetes, a 50 percent increase in just three years.

State Employees 
As the state workforce ages, state employees are reflecting these same trends.  Lifestyle-related conditions represent about 35 percent of all inpatient hospital costs for the state health benefits program.  

· 33 percent of the state workforce has a Body Mass Index (BMI) of 25 or less, the normal level recommended by the American Medical Association  

· 17 percent have high blood pressure 

· 36 percent have cholesterol levels above the standard 200 level

· Six chronic conditions represent 11 percent of total state employee medical expenses:  

· 55 percent have coronary artery disease 

· 14 percent have diabetes

· 11 percent have cerebrovascular disease 

· 10 percent have high blood pressure 

· 6 percent have lung cancer, and  

· 5 percent have skin cancer 
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