
 

 

 

 

How does your 
 team’s world view  
reflect a commitment to  
cultural responsiveness?  In  
            what ways is this  

         commitment reflected  
                 in organizational  

                                    practices and  
                                          policies? 
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               What skills and   
   knowledge do  
   team members  
   have to support     
  cultural and  
 linguistic 

             responsiveness?   
            How does your  
         team nurture  
     diversity through 
  membership or ad  
hoc advisors? 

How does cultural responsiveness apply  
to the case review process, including case  

selection, data collection, and team discussions?   
How is culturally specific information used in case 

review? 

How are case facts 
analyzed and  
 interpreted to  
 provide cultural  
 context to your  
  team’s findings and     
   recommendations?   
    In what ways are 
       recommendations     

       made culturally  
relevant to the  

communities               
impacted? 

How does your  
team make its  

findings accessible and  
engaging to diverse  

communities?  In what  
ways does your team  

collaborate with a  
wide range of  

stakeholders to  
affect change?  

Moving Toward Cultural Responsiveness: 

A Model for Domestic Violence Fatality Review Teams (DVFRTs) 

 Adapted from the Power and Control Wheel developed by the Domestic Abuse Intervention Program, Duluth, MN. 

 


